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This agreement is entered into this 24th Day of June, 2024, by and between the Freeport Board of
Education hereinafter referred to as the Employer and the Freeport Maintenance Union affiliated
with the Teamsters Local Union No. 325, hereinafter referred to as the Union. This agreement
shall remain in effect through June 30, 2027.

Whereas it is in the mutual interest of both parties that the Maintenance Department and the Bus
Mechanic’s Garage be conducted under methods that will promote efficiency, safety, and proper
care of equipment, and in a manner that will facilitate an equitable adjustment of any differences
which arise, the parties hereto have reached this agreement.

ARTICLE I. RECOGNITION AND UNIT REPRESENTATION

The Union is recognized by the Employer as the exclusive collective bargaining agent for all
regular full-time and regular part-time maintenance employees, including maintenance supervisor,
bus mechanics, plumbers, pipe fitters (HVAC), electricians, carpenters, locksmiths, painters,
grounds keepers, general maintenance employees, and warehouseman excluding all other
employees employed by the Employer, as defined by the Illinois Educational Labor Relations Act.

ARTICLE II. SENIORITY

Seniority shall be defined as the length of continuing service in the School District; provided,
however, that a) regular part-time service shall be computed on a pro rata basis,

b) administratively approved leaves of absence of ten (10) working days or less shall be counted
in determining seniority, and ¢) employees on Board approved leaves of absence will not accrue
additional seniority until the employee returns from leave. If two or more employees have the
same total years of continuous service to the District, seniority shall be determined by
application of the following factors:

(1) respective dates of hire;
Part-time employees will be allowed to maintain all accumulated seniority, but shall accrue
additional seniority on a pro rata basis effective September 20, 1990. The District’s seniority list

will be composed of part-time and full-time employees.

ARTICLE IIT UNION RIGHTS

A. Union representatives shall have the right to reasonable use of school buildings to conduct
local Association meetings, provided a notice of twenty-four (24) hours is given the building
principal. When custodial services are required, the Board may make a reasonable charge for
the service. Use of the school buildings shall not interfere with or interrupt normal school
operation or other use previously committed to by the Board of Education.

B. Union representatives shall have the right to transact official Union business on school
premises during non-work hours, provided such business does not interfere with or interrupt
normal school operation or other use previously committed to by the Board of Education and
a notice of twenty-four (24) hours is given the building principal, and provided such


































































